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ARTICLE I: PREAMBLE

St. Lawrence County, hereinafter referred to as the “County” and the Civil Service Employees
Association, Inc. Local 1000 AFSCME/AFL-CIO, hereinafter referred to as the “Association,”
declare it to be their mutual policy that in order to promote harmonious labor relations between
the County and its Solid Waste Department employees the principal of collective bargaining is to
be employed pursuant to the New York State Employee's Fair Employment Act and that no
Article or Section in this contract is to be construed to be in any violation of the New York State
or Federal Laws.




ARTICLE II: RECOGNITION

Section 1.  The County recognizes the Civil Service Employee's Association Inc., Local #
1000, AFSCME, AFL-CIO, as the exclusive representative for collective bargaining and
grievances for the members of the bargaining unit as defined in Article IIL

Section 2. The County shall deduct from the wages of employees within the bargaining unit
regular membership dues, insurance premiums, credit union deductions, savings bonds, life
insurance savings plan, and deferred income savings plan, as authorized by individual members
of the bargaining unit. Other deductions, as are mutually agreed upon for those members of the
bargaining unit who have signed authorizations permitting such payroll deductions, may also be
deducted. The County shall remit appropriate deductions to the CSEA, Inc., in the manner and
form mutually agreed upon by the Association and the County.

Separate deductions will be made for membership dues, agency shop fees, Group Life, Accident
and Sickness, and Supplemental Life insurances and will be- reflected separately on the
employees' paycheck stubs. An alphabetical listing of deductions should be sent to CSEA each
pay period reflecting the employee's name, social security number, and dollar amount deducted
for dues, agency shop fees, and for each insurance program appropriate to the Association.

Separate checks covering the payroll deductions are to be submitted with the deduction
information and made payable as follows: :

A = Membership dues payable to CSEA, Inc.

B = Agency Shop fees payable to CSEA, Inc.

C = Group Life Insurance to Pearl Carroll & Associates.

D = Accident and Sickness Insurance payable to Pearl Carroll & Associates.
E = Supplemental Life Insurance payable to Pearl Carroll & Associates.

Section 3. The CSEA, Inc., having been recognized or . certified as the exclusive
representative of employees within the bargaining unit represented by this Agreement, shall have
deductions made to it from the wages or salaries of the members of said bargaining unit in the
amount equivalent to the membership dues levied by the CSEA, Inc. The County shall make
such deductions and transmit the amount so deducted along with a listing of such members of the
bargaining unit to the CSEA, Inc., 143 Washington Avenue, Albany, NY 12224. CSEA agrees
to hold the County safe and harmless because of said deductions. County employees who are
defined by this contract as permanent full-time or permanent part-time shall have union dues
and/or agency shop fees deducted as per direction of the-Civil Service Employees Association,
Inc. County employees who are permanent full-time or permanent part-time employees will be
members of the bargaining unit except those excluded in Article III. Permanent full-time
employees are operational employees who work forty (40) hours per week. Permanent part-time
employees are operatlonal employees who are employed by the County for six (6) consecutive
months for a minimum of 20 hours per week.

Section 4. The President and the Head Shop Steward of the Association will be informed of
the names of all new employees in the bargaining unit within two (2) weeks of their
employment. An Association representative will be provided time to present a new employee
with his/her contract and to provide orientation to his/her contract rights and benefits.




ARTICLE 1II: COLLECTIVE BARGAINING UNIT

Section 1.  The County has recognized the Solid Waste Department Unit, CSEA, Inc., as the
sole and exclusive bargaining unit for all Solid Waste Department employees except those listed
as excluded. Excluded titles include: Director of Solid Waste, Administrative Assistant to the
Director of Solid Waste, Principal Fiscal Officer, Engineer, Recycling Coordinator/Compliance
Officer and Operations Manager. The County further agrees that all newly created positions, not
defined as Department Head or Management Confidential (which will be specified by resolution
of the County), will be in the bargaining unit. Should the County or the Association disagree on
the inclusions of title(s), such dispute will be referred to the Labor Management Committee, and
its demswn will be binding on both parties.

. Section 2. The County and the Association shall establish a joint Labor Management
Committee for the purpose of providing communication, discussion, and resolution of problems
between the County and the members of the bargaining unit. The membership of the Labor
Management Committee shall consist of the County's Department Head, one member of the

County's Board of Legislators and two members appointed by the Association. ’

The Labor Management Committee normally meets at least once a month. Meetings may be
called with three (3) working days written notice to the County and the Association
representatives. The problems referred to the Committee shall be resolved within seven (7)
working days from the date received. Both the County and the Association shall have the option
of moving the problem to the last step of the Grievance Procedure, if the problem cannot be
mutually resolved. Time limits may be extended by mutual agreement of the parties.

The parties agree that the following procedures shall govern Labor Management Committee
proceedings:

A.  Meetings shall be limited to no more than two (2) hours.

B. No more than three (3) items shall appear on a meeting agenda, to be submltted 24 hours
in advance of the meeting to the other party.

C. Agenda items shall not be carried over in subsequent meetings unless mutually agreed. .




ARTICLE 1V: RIGHTS AND RESPONSIBILITIES

The intent and purpose of the Article within is to set forth the Rights and Responsibilities of the
County, as well as those of the Association. Nothing contained herein shall deprive the County
or the Association of any protection and/or rights afforded them under the contract, the New
York State Civil Service Law, nor any other applicable law.

Section 1. Rights And Responsibilities Of The Coﬁntv

A. Except as expressly limited by other provisions of this Agreement, all of the authority,

~ rights, and responsibilities possessed by the County are retained by it, including but not limited
to: the right to determine the mission, purposes, objectives, and policies of the County, to
determine the facilities, methods, means, and number of personnel required to conduct the
County programs; to administer the Merit System, including the examination, selection,
recruitment, hiring, appraisal, training, retention, promotion, assignment, or transfer of
employees pursuant to the law; to direct, deploy and utilize the work force (work location being
a term or condition of employment - employees may be assigned, as needed, to any of the
currently operating County facilities, such assignments being based upon seniority within the
affected class of employees at that facility from which the transfer is originating); to establish
specifications for each class of positions and to classify or re-classify and to allocate or re-
allocate new or existing positions in accordance with law; and to discipline or discharge
employees in accordance with law and the provisions of this Agreement.

B. The County shall so administer its obligations under this Agreement in a manner, which
shall be fair and impartial to alll members of the bargaining unit and shall not discriminate against
-any member of the bargaining unit by reason of sex, nationality, race, creed, or union affiliation.

Section 2. . Rights And Responsibilities Of The Emplovee Association

A. Members of the bargaining unit shall have the right to form, join, and participate in or to
refrain from joining or participating in any employee organization free from 1nterference
coercion, restraint, discrimination, or reprisal.

B. The Association has the right to represent all employees within the bargaining unit on any
matter concerning the terms and conditions of employment within the law and the limits of this
Agreement.

However, nothing in this Agreement shall be construed as to preclude any employee, regardless
of Association membership, from bringing matters of personal concern directly to the attention
of the appropriate management personnel. |

C. The Association has the right either as a representative of any employee, or as an
observer, to have at least one, but not more than two, individuals present at any gtievance ot -
appeal hearing involving an employee who is determined to be in the bargaining unit. However,
an employee shall have an unqualified right to choose his/her own representative so long as said
representative does not represent a competing organization or to determine that he/she does not




desire representation in a grievance or appeal heanng An Association representative shall be
present at all hearings.

D. The Association has the right to honestly and fairly represent any employee within the
bargaining unit concerning the terms of the Agreement whether or not such employee is a
member of said Association.

E. . The Association has the right to appoint or elect representatives to conduct Association
business during working hours and time off will be allowed from their regular employment at no
charge to any leave credits, but only within the limits established in the Agreement. Association
business includes, but is not limited to, contract negotiations, grievances, disputes, working
conditions, grade allocations, administration of said Agreement, appearances before County
Board of Legislators, Grievance Board, and Appeals Board. Grievance Procedure is attached to
this Agreement as Article XXIV.

F. The Association representative and the Association President shall be granted time off
during working hours for the conduct of Association business limited to the affairs of the
bargaining unit only, not to exceed seventy-five (75) hours cumulatively annually.

G The Association shall have the right to elect Shop Stewards on all job sites included
within the bargaining unit. The Association shall provide a written list of such Association
representatives to the County immediately after their election or designation. There shall be no
requirement on the part of the County to recognize any representative until such time as the
official list has been delivered to the County.

H. The Association affirms its responsibility that it does not assert the right to strike against
~ the County, nor to assist or participate in any such strike or to impose an obligation upon its
members to conduct, assist, or participate in such a strike.

L Leave with pay shall be granted to appointed Association represéntatives to attend
- official Association functions. Written notification to the Department Head must be presented
by the President of the Association at least five (5) days in advance of the requested leave days.
No more than three (3) representatives of the Association will be granted such leave at one time,
not to exceed one hundred (100) hours of leave cumulatively annually.

ARTICLE V: PAYROLL PERIOD

The County has established a payroll period of two (2) weeks, with each period beginning on a
Saturday and ending on a Friday. Members of the bargaining unit are responsible for completing
and submitting an accurate time sheet every two (2) weeks. Payroll checks are issued on the
Friday following the end of the pay period. Deductions withheld from the bi-weekly payroll
checks include U.S. Income Tax, New York State Income Tax, FICA, NYS Retirement System'
contributions (depending on membership and tier level), and health insurance coverage fees in
addition to other deductions as specified in Article II Section 2.




ARTICLE VI: HOURS OF WORK

Section 1. The normal work week for operational employees will be Monday through
Friday, 40 hours per week consisting of five (5) consecutive days of eight (8) hours each with
two consecutive days off. Employees covered by this agreement will be paid time and one-half
(1 %) for hours worked over forty (40). Operational employees who are required to work on
Saturday or Sunday will be paid at a rate of one and one half (1 1/2) times their regular rate of

pay.

Section 2.

A. Time and one half shall be paid for time worked in excess of forty (40) hours in any
work week. All approved paid leave shall be counted as time worked in computing
overtime. ‘ .

B. Work performed by employees that exceeds forty (40) hours per week will be
compensated by direct payment at a rate of one and one-half times (1.5) the employee's
effective hourly rate. The County will distribute overtime within the Solid Waste
Department in a manner which it determines to be in the best interest of efficient
operation of all County facilities. -

C. A work schedule will be implemented which will meet the following basic guidelines:

1. The work schedule will ensure that all employeés are familiar with all activities
within their classification. '

2. The work schedule will ensure that when overtime is necessary, seniority
within the effected classification will be used to assign the extra time.

3. The work schedule will be generated at least one week ih advance. The
schedule for the next work week, Saturday through Friday, will be due no later
than the close of business on the Monday prior to the work week. -

4. The County shall not change employees’ schedule to four (4) ten hour days without
the written concurrence of CSEA. The County reserves the right to require overtime to
meet operational needs.

D. The Department Head shall have the right and responsibility to alter the work schedule to
meet emergency situations or vacation or sick time off.

Section 3. Members of the bargaining unit required to work ona designated holiday shall
receive pay at a rate of 2 1/2 times their regular rate of pay.




ARTICLE VII: HOLIDAYS

Section 1. Members of the bargaining unit will be granted the following six (6) holidays,
with pay: ‘

New Year's Day January 1

Memorial Day Last Monday in May
Independence Day July 4 '

Labor Day - First Monday in September
Thanksgiving Day Fourth Thursday in November
Christmas Day December 25

Section 2. All employees will be granted six (6) additional floating holidays. These holidays
will be coordinated so that operations of the Department shall not be seriously impacted.

ARTICLE VIII: VACATION LEAVE

‘Members of the bargaining unit will accrue vacation leave as follows:

Section 1. Upon completion of six (6) months of continuous service, members of the
bargaining unit will be credited with five (5) days of vacation leave. Thereafter, members of the
bargaining unit shall earn and accumulate vacation leave at a rate of three and a quarter (3.25)
hours per pay period.

Regular full-time members of the bargaining unit shall also earn and up to the completion of
each full year of continuous service be credited with additional vacation leave in accordance with
the following schedule:

Completed years of Additional
Continuous Service Vacation Leave

1 4 days

2 S days

3 6 days

4 7 days

5 8 days

6 9 days

7 10 days

8 . v 11 days

9 (and each subsequent year thereafter) 12 days

Additional vacation credits will be credited to employees on a bi-weekly basis.

Part-time permanent members of the bargain‘ing‘ unit, as defined in Article II, Section 3, shall
accrue vacation time on a pro-rated basis upon completion of six (6) months of continuous
service. ‘




